supporting We can help

your employees:

e m p I oye rs Adapt to new ways of working and
communicating utilising various

The National Careers Service London is here to support all employers currently furloughing digital platforms
staff, recruiting staff to essential roles or having to make workers redundant.

Learn about the different types of job

The National Careers Service offers free, impartial careers advice and guidance, delivered by lication fechn
application techniques

qualified Careers Advisers. We can support your employees flexibly, according to your individual
needs, and you will receive an individual service level agreement.

Our support could include offering 1:1 support directly to your furloughed workers; providing Develop strong interview skills

experienced careers advisers to support those being made redundant; working with staff who
are recruiting to essential areas to understand their skills needs and requirements; matching
employees to new jobs in sectors experiencing demand; identifying suitable individuals who are
available and ready to start work; running a Training Needs Analysis (TNA) of your existing
workforce; or providing recommendations and support with future recruitment, training needs
and planning for the next stage.

Identify existing skillsets and
transferable skills using assessments
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Recognise skills gaps and understand
how to fill them using online learning
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contact us

Find essential and keyworker
vacancies, and volunteering
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National If you are interested in working with the National Careers Service in London opportunities

Careers
Service

to support your furloughed or at risk staff, please send your name, job title,
contact details and a brief summary of your organisation'’s situation to

Helping you take

the next step NCSBookings@prospects.co.uk
orcatt 020 3714 8350

Source additional services for support
including wellbeing and mental
health, financial support and

0800 100 900 nationalcareers.service.gov.uk


https://nationalcareers.service.gov.uk/

